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The bill (S. 4719), as amended, was or-
dered to be engrossed for a third read-
ing, was read the third time, and
passed.

————

VETERANS BENEFITS
IMPROVEMENT ACT OF 2021

Mr. KELLY. Mr. President, I ask
unanimous consent that the Senate
proceed to the immediate consider-
ation of Calendar No. 589, S. 3388.

The PRESIDING OFFICER. The
clerk will report the bill by title.

The legislative clerk read as follows:

A Dbill (S. 3388) to amend title 38, United
States Code, to improve benefits adminis-
tered by the Secretary of Veterans Affairs,
and for other purposes.

There being no objection, the Senate
proceeded to consider the bill, which
had been reported from the Committee
on Veterans’ Affairs.

Mr. KELLY. I ask unanimous consent
that the Tester substitute amendment,
which is at the desk, be considered and
agreed to; the bill, as amended, be con-
sidered read a third time and passed;
and that the motion to reconsider be
considered made and laid upon the
table.

The PRESIDING OFFICER. Without
objection, it is so ordered.

The amendment (No. 65650) in the na-
ture of a substitute was agreed to.

(The amendment is printed in today’s
RECORD under ‘“Text of Amendments.”’)

The bill (S. 3388), as amended, was or-
dered to be engrossed for a third read-
ing, was read the third time, and
passed.

—————

EXPRESSING THE SENSE OF THE
SENATE THAT ACTIVITIES OF
TRANSNATIONAL CRIMINAL OR-
GANIZATIONS POSE A RISK TO
THE INTERESTS OF THE UNITED
STATES AND ALLIES AND PART-
NERS OF THE UNITED STATES
AROUND THE WORLD

Mr. KELLY. Mr. President, I ask
unanimous consent that the Senate
proceed to the consideration of S. Res.
874, submitted earlier today.

The PRESIDING OFFICER. The
clerk will report the resolution by
title.

The legislative clerk read as follows:

A resolution (S. Res. 874) expressing the
sense of the Senate that the activities of
transnational criminal organizations, in-
cluding the use of illicit economies, illicit
trade, and trade-based money laundering,
pose a risk to the interests of the United
States and allies and partners of the United
States around the world.

There being no objection, the Senate
proceeded to consider the resolution.

Mr. KELLY. I ask unanimous consent
that the resolution be agreed to, the
preamble be agreed to, and that the
motions to reconsider be considered
made and laid upon the table with no
intervening action or debate.

The PRESIDING OFFICER. Without
objection, it is so ordered.

The resolution (S. Res.
agreed to.

874) was
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The preamble was agreed to.

(The resolution, with its preamble, is
printed in today’s RECORD under ‘‘Sub-
mitted Resolutions.’”)

Mr. KELLY. I suggest the absence of
a quorum.

The PRESIDING OFFICER. The
clerk will call the roll.

The legislative clerk proceeded to
call the roll.

Mr. KELLY. Mr. President, I ask
unanimous consent that the order for
the quorum call be rescinded.

The PRESIDING OFFICER. Without
objection, it is so ordered.

STATE OFFICES OF RURAL
HEALTH PROGRAM REAUTHOR-
IZATION ACT OF 2022

Mr. KELLY. Mr. President, I ask
unanimous consent that the Com-
mittee on Health, Education, Labor,
and Pensions be discharged from fur-
ther consideration of S. 4978 and the
Senate proceed to its immediate con-
sideration.

The PRESIDING OFFICER.
clerk will report the bill by title.

The legislative clerk read as follows:

A Dbill (S. 4978) to amend the Public Health
Service Act to reauthorize the State offices
of rural health program.

There being no objection, the com-
mittee was discharged, and the Senate
proceeded to consider the bill.

Mr. KELLY. I ask unanimous consent
that the Barrasso substitute amend-
ment at the desk be agreed to; that the
bill, as amended, be considered read a
third time and passed; and that the
motion to reconsider be considered
made and laid upon the table.

The PRESIDING OFFICER. Without
objection, it is so ordered.

The amendment (No. 6551) in the na-
ture of a substitute was agreed to, as
follows:

(Purpose: In the nature of a substitute)

Strike all after the enacting clause and in-
sert the following:

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘State Offices
of Rural Health Program Reauthorization
Act of 2022”.

SEC. 2. STATE OFFICES OF RURAL HEALTH.

Section 338J(i)(1) of the Public Health
Service Act (42 U.S.C. 254r(i)(1)) is amended
by striking ‘‘fiscal years 2018 through 2022’
and inserting ‘fiscal years 2023 through
2027,

The bill (S. 4978), as amended, was or-
dered to be engrossed for a third read-

The

ing, was read the third time, and
passed.

Mr. KELLY. I suggest the absence of
a quorum.

The PRESIDING OFFICER. The

clerk will call the roll.

The legislative clerk proceeded to
call the roll.

Mr. PADILLA. Mr. President, I ask
unanimous consent that the order for
the quorum call be rescinded.

The PRESIDING OFFICER. Without
objection, it is so ordered.
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TRIBUTE TO TRACY COUNCILL

Mr. LEAHY. Mr. President, Marcelle
and I have been involved with a won-
derful charity for more than 20 years,
with Marcelle on its board for over a
decade. Tracy’s Kids helps children
with cancer or blood disorders cope
with the emotional toll imposed by
their disease and its treatment. Tracy
Councill, the heart and soul of that
program and a woman who has made a
difference in the lives of tens of thou-
sands of patients, siblings, and parents,
is retiring after 31 years.

The following announcement by Matt
Gerson, founder and president of Tra-
cy’s Kids, underscores the positive im-
pact that she has made over the course
of her career: ‘‘Big News—Tracy is re-
tiring from Georgetown after 31 years.
Her service has been indispensable for
the patients, siblings, and parents she
helped guide through their darkest
times. Her announcement is eliciting
expressions of gratitude from the med-
ical professionals with whom she
served, and throughout the Art Ther-
apy community she influenced.

“I recognized a long time ago that
Tracy was put on this earth to do what
she does. Because of the model that she
developed at Georgetown, Tracy’s Kids
has fundamentally changed the stand-
ard of care for pediatric oncology in
the region—and beyond. Her patience,
compassion, commitment, and profes-
sionalism—along with that accent—
have been invaluable to thousands of
children and families.

“Tracy is as heroic to her admirers
as better-known GOATs. Our Giant Of
Art Therapy has trained and inspired
generations of students who aspire to
be as impactful. Grateful parents know
that they could not have confronted
the exhausting chapter of their lives
without her. Part of her legacy will be
paid forward by former patients who
are now Art Therapists themselves—as
well as the ones pursuing careers in art
disciplines from jewelry making to
film.

‘““She will still serve as the Tracy’s
Kids Program Director, and continue
to teach, lecture, and publish on how
to help kids and families develop strat-
egies for coping with scary procedures,
communicate with doctors and nurses,
and express the fears that might lead
to nightmares and social isolation.

“I knew nothing of Art Therapy when
we met 25 years ago. If anything, I was
a bit skeptical. But because of her,
when you walk into a clinic served by
Tracy’s Kids you will likely see chil-
dren with infusions in their arms, cray-
ons in their hands and smiles on their
faces. She has created environments
where Kids can just be kids—not ‘sick
kids.” And because they feel so com-
fortable, patients and their siblings ac-
tually look forward to going to the
clinic—a sentiment we hear over and
over and find hard to believe each and
every time.
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‘““‘Please join me in wishing Tracy and
Don the very best in their retirement
and much success and enjoyment in the
endeavors that lie ahead.”

Marcelle and I appreciate all she has
done and also send Tracy and Don our
best wishes.

———

RECOGNIZING DARN TOUGH
VERMONT

Mr. LEAHY. Mr. President, veterans
make a valuable addition to any work-
place. Vermont companies know this,
which is why most employers in the
State do their best to recruit former
servicemembers. But some go far be-
yond others in their commitment to
employing veterans. Darn Tough
Vermont is one such company. Since
the Darn Tough brand was created in
2004, consumer interest in the com-
pany’s famous socks has steadily
grown. This is because of the depend-
ability and durability their products
are known for. But the nearly 500 em-
ployees at Darn Tough, a dispropor-
tionately high amount of which are
veterans, are what ensures this reputa-
tion.

Darn Tough has always been com-
mitted to hiring veterans whenever
possible. As a trusted supplier of the
military, the company understands
why it is former servicemembers stand
apart from others when it comes to re-
liability, team orientation, and per-
forming under stress. They know that
hiring a veteran is not only a good
thing to do; it is an excellent invest-
ment for an employer to make. This is
why more than 7 percent of employees
hired by Darn Tough over the last cal-
endar year were veterans.

In November, the U.S. Department of
Labor recognized Darn Tough for its
commitment to hiring veterans by
awarding them a 2022 HIRE Vets Me-
dallion ‘‘gold tier” Award. The award
is given to a company who can show
that 7 percent of the people it hired in
a calendar year are veterans. It can
also be awarded to companies who re-
tain more than 75 percent of their an-
nual veteran hires for 12 months or
more. Darn Tough exceeded the Labor
Department’s award criteria in both of
these areas. Meeting these benchmarks
is doubly impressive, considering vet-
erans make up only 4.7 percent of
Vermont’s civilian labor pool.

I am always heartened when I learn
of a Vermont business who receives
honors for so clearly integrating
Vermont’s values into their operations,
which is why I would like to recognize
Darn Tough Vermont for leading the
State in veteran’s hiring and receiving
the U.S. Department of Labor’s 2022
HIRE Vets Medallion Award. Their
commitment to producing the finest
products and their demonstrated dedi-
cation to veterans make this company
one truly worthy of our praise.

I ask unanimous consent that an ar-
ticle from VT Digger on this achieve-
ment be printed into the RECORD.

CONGRESSIONAL RECORD — SENATE

There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:

[From VT Digger]

DARN TOUGH VERMONT, THE NORTHFIELD SOCK
MANUFACTURER, IS GETTING RECOGNITION
FOR ITS COMMITMENT TO HIRING AND RE-
TAINING MILITARY VETERANS
“It’s just good to be around more people

that are veterans,” said Jim Decker, chief

technology officer at Darn Tough.

Decker, who has worked for the company
since 2019, served in the U.S. Army from 1985
to 1989. He joined Darn Tough in 2019, when
the company employed about 185 people. The
company has experienced explosive growth
in the last three years, and it employs nearly
500 people now, he said.

Last month, Darn Tough was awarded a
2022 HIRE Vets Medallion Award from the
U.S. Labor Department. Darn Tough is the
only Vermont company to have earned the
award in the four years that it has been pre-
sented.

The awards are based on the percentage of
workers hired and retained who are military
veterans. To earn the ‘‘gold” tier award, the
company had to show that 7% of the people
it hired in a calendar year were veterans.

‘“‘And that’s not an easy mark to make, be-
cause the overall national percentage of vet-
erans is 5.4%,” said Randall Smith, director
of the Labor Department’s HIRE Vets Medal-
lion program. In Vermont, veterans account
for 4.7% of the civilian labor force, Smith
said.

One goal of the award, Smith said, is to let
veterans know about companies that do an
especially good job of hiring and retaining
veterans. The program posts a map of award-
ees.

Lawrence Forsyth, veterans services coor-
dinator at the Vermont Department of
Labor, estimated that Vermont has about
40,000 veterans, many of them older veterans
of World War II, the Korean War and the
Vietnam War.

He said the small number of veterans in
Vermont, compounded by the fact that it
does not have an active military post, makes
it hard for employers to hire veterans.

However, Forsyth said, veterans are
‘“‘adaptive. They’re resilient. They’re very
team-oriented and they perform under
stress. Why wouldn’t someone want to hire
them?”’

Forsyth said he goes four times a year to
a recruiting event at Fort Drum in New York
to persuade people leaving the military, as
well as veterans living there, to move to
Vermont. He said he works in partnership
with the Vermont State Police, the Vermont
National Guard and the Vermont Air Na-
tional Guard to recruit people leaving ac-
tive-duty military service.

Forsyth encourages businesses interested
in attracting people leaving the armed serv-
ices to visit the website for Skilllsridge, a
U.S. Department of Defense program that
pays for internships for up to 160 days, which
‘‘could turn into a full-time job,”” he said.

He said he has placed five veterans through
that program in the past two years.

One way Darn Tough retains the veterans
it hires is by identifying the skills they
bring from their military service, said Jen-
nifer No, the company’s talent acquisition
recruiter.

‘“What we do internally is we continue to
build on those skills and develop them to po-
sitions like the (chief technology officer),”
No said.

Businesses could also earn the ¢‘gold”
award by retaining 75% of the veterans they
hired in a calendar year for 12 months or
more, Smith said. Forsyth said Darn Tough
excels in retention, in addition to recruit-
ment.
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“They’re always a go-to organization that
I send people to,”” he said.]

TRIBUTE TO JANET GREEN-
TUCKER

Mr. DURBIN. Mr. President, I would
like to take a moment to recognize an
important person who is critical to the
functioning of the U.S. Senate and,
more importantly, who has been an im-
portant part of the lives of many young
Senate families for over three decades.

Janet Green-Tucker, affectionately
known as Ms. Janet, will be retiring at
the end of this month after 36 years of
service as a teacher at the Senate Em-
ployees Child Care Center. Having
joined the center just a few short years
after its opening on February 27, 1984,
Janet personified the sense of warmth,
skill, patience, and community that
are well known to the Senate families.

We have all had teachers who
touched our lives, providing guidance
during difficult times or sparking our
imaginations. Janet has done so for
hundreds of children over the years,
nourishing young minds at a critical
time in their development. She was a
walking encyclopedia of wisdom for all
families. In fact, at least one of Janet’s
former students is now a parent her-
self, making her a ‘‘grand-teacher!”
For many years she was one-half of the
““Green Team” alongside fellow teach-
er, Phyllis Green, who also retired ear-
lier this year after an impactful dec-
ades long career at the center.

Janet is especially beloved by many
families on my staff whose children
had the privilege of being taught by
her: Rayn, Leo, Alex, William, Avery,
and Harry. Even children who weren’t
in her class could always count on a
comforting hug in the hallway from
Janet. Janet is also adored by her col-
leagues. She was always willing to go
above and beyond, to support fellow
teachers new and old, take care of
monthly playground inspections, and
lend a hand throughout the center no
matter the task. And as an avid baker,
Janet’s colleagues were more than
happy to taste her latest treats and
would fight for the last crumb.

During the past 36 years, Janet also
raised twin boys of her own, Jarrod and
Jaron, alongside her husband Marvin,
and is now looking forward to spending
time with her grandchildren. In 2014,
Senator Tom Harkin aptly described
the teachers and administrators at the
Senate Employees Child Care Center as
the ‘“‘unsung heroes’ of the Senate. It
is my privilege to sing the praises of
Janet as one of those unsung heroes.

I wish her all the best as she embarks
on a well-earned retirement.

———
JOINT EXPLANATORY STATEMENT

Mr. WARNER. Mr. President, this ex-
planation reflects the status of nego-
tiations and disposition of issues
reached between the Senate Select
Committee on Intelligence and the
House Permanent Select Committee on
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